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DEFINITIONS
WHAT IS PREVAILING WAGE?
[image: image1.wmf]Prevailing Wage is the rate of pay (hourly wage + benefits) legally established by the government for each of the different craft and trade classifications that may be used on Public Works Project.
WHAT IS A PUBLIC WORKS PROJECT?
A “Public Work” is almost any construction Project that is funded by public (your tax dollars) money.  This can be any combination of Federal, State, County, and City funds, and may also involve some private funding in certain cases.
WHAT JOB SITES ARE PUBLIC WORKS?

Most schools, colleges, government buildings, hospitals, public housing, transportation facilities, street, highway and parks projects are Public Works.  These are just examples.  Concert halls, museums and similar buildings may also be Public Works.  It depends largely on the funding sources. REBOUND can check whether the Project that you’re working on is a public work.
KNOWLEDGE IS POWER
KNOW YOUR JOB CLASSIFICATION:
Each job on a Public Works Project has a specific title and job description.  These descriptions define the duties that may be performed by the workers under each classification, and they define how much a worker under a given classification will be paid.
KNOW YOUR JOB RESPONSIBILITIES
Each job classification has a description of work that may be performed under that classification.  This is called the “Scope of Work” description.
You may be asked to perform work that actually falls under another job classification. The pay might be different from your current wage. If it is higher, you must be paid the increased wage for the time that you are performing the assigned higher level duties.
Wages may vary within a trade, depending on the specific job performed.  For a description of the “Scope of Work” for your job classification, contact REBOUND or the Department of Labor and Industries (or visit our websites, noted in the contact section at the end of this booklet.)  
KNOW YOUR PREVAILING WAGE RATE:

Each job classification has an established wage rate and may have an established benefits package.  Your employer must pay you no less than the specific wage rate and benefits amounts that have been established for your job.  If your employer is providing you with benefits, then the total amount of the wage and the cost of the benefits provided must equal the total prevailing wage established.

If you are uncertain as to the Prevailing Wage rate for the work that you are performing, check with REBOUND or the Department of Labor and Industries for the exact rate.

KNOW YOUR BENEFITS PACKAGE:
Some job classifications include monies for benefits, other do not.  If your job classification includes benefits, your employer is required to either provide the stipulated benefits, or pay you the amount of money that is allotted for them.  

If you are part of a medical, dental or pension plan, and your employer pays less for your coverage than the allotted benefit amount, you must be paid the difference as part of your wage. 
If you are not part of a medical or pension plan, your employer must add to your wage, the predetermined amount of money that has been established for benefits by the government. 
[image: image2.wmf]
KNOW YOUR OVERTIME WAGE RATES
Every job classification has an established overtime rate.  For the most part, it is time and a-half for every tour over eight in a five day/forty four hour week, or every hour over ten in a four-ten/forty hour week.  Sundays and holidays are usually paid at double time.

These rates may vary from trade to trade and for the same trades when they work in different counties, so it’ important to check on what overtime rates apply to the specific job that you’re working on. 
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BEWARE OF SCAMS
APPRENTICESHIP PROGRAMS:
In an effort to pay you lower wages, some employers will tell you that they are hiring you as an apprentice. Under Prevailing Wage Law, you are not an apprentice unless you are enrolled in a State Certified Apprenticeship Training Program.  If you have a State Card that is stamped “TRAINEE,” then you are not an apprentice for the purposes of the law.  You must either be enrolled in a State Certified Program, or you must be paid the full journey-level wages and benefits for your job.

PROFIT SHARING:
Sometimes employers Hill offer Profit Sharing Plans.  They might ask you to accept a lower wage rate, with the promise that, as the end of the year, all of the company’s profits will be split among the workers.  Some companies will have workers sign papers that make them corporate officers (Vice-Presidents, e.g.) and therefore, not subject to Prevailing Wage Laws.  Don’t be fooled.

If your employer offers you a Profit Sharing Plan, or an Executive Title, have an attorney review the contract agreements prior to signing the papers.
Make your decision on facts, not promises.
FUTURE RAISES – TRIAL OR PROBATIONARY PERIODS
Trial or probationary periods at reduced wages are not legal under Prevailing Wage Laws.  Working any amount of time at reduced wages, so that your employer can “see how you work out” before raising your salary to the established prevailing wage rate, is nothing more than an attempt to get you to work for less than the law requires.
BENEFITS
Medical, Dental, Pension, and all related benefits may be provided for you by your employer.  Your employer is entitled to use the established benefits portion of your wage to provide benefits for you. 
If your employer is providing you with benefits, be sure to ask for copies of the benefits plans, and make certain that those plans are approved and meet with state requirements.
If your benefits do not begin until after you have worked for a certain period of time, you must be paid the allotted dollar amount in the meanwhile.
If the amount paid by your employer into your benefits package is less than the state’s established amount, you must be paid the difference.  The difference must be added to your wage.
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DOCUMENTING OVERTIME
Some Employers will pay for overtime in cash, or out of a separate checking account, asking you not to report the time on your time card.  Others Hill suggest that you bank your hours for leaner times in the future.

Make certain that you record all of the time that you work. Wage claims can only be as accurate as the records that have been maintained and your records, kept on work calendars are valid evidence should you need to file a wage claim.
SHOP AND TRAVEL TIME
If your employer requires you to go to the shop prior to traveling to the job site, you must be paid your regular shop wage rate for that time.  If, during the course of a day, you are asked to travel from one Public Works job site to another, then the Prevailing Wage rate applies.

If you are required to report to the shop prior to traveling to the job site, the time you spend both at the shop and in transit is considered to be work time.  Therefore, the time counts toward the accumulation of hours that would be required for the payment of overtime wages.  This can make a big difference in your weekly pay. 
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MIXING PUBLIC AND PRIVATE JOBS:
There are many contractors that work on both public and private contracts.  Often their wage rates are different for the private work.  Sometimes they will pay you as though you worked on the private job instead of on a Prevailing Wage job.

For example:  Your time card might only list you as having worked for 2 hours on a public job credits the remaining 6 hours to a private job when, in fact, you actually spent for hours on each job on the date in question. 

Keep track of your hours and of where your work is performed.
Make sure your time card reflects the hours correctly.
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WHAT YOU CAN DO
KEEP A WORK CALENDAR:
Spend a moment each day noting down your Start time, shop time, travel time, work time and job site. If you think that you may be working beyond the bonds of your job description, make a note describing the work that you performed.

This calendar can be your most important document.  It is admissible in court and to the Department of Labor and Industries as evidence of your claim.  If your employer denies your claim, this calendar can be used to substantiate it.
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SAVE YOUR CHECK STUBS:
Each paycheck must be accompanied by a separate, itemized list of deductions.  This may be in the form of pay slips or check stubs.  It is important to save theses.  They can be used to quickly determine whether you’ve been paid correctly, with the proper deductions.  Along with your work calendar, these records can make the difference in the quick resolution of your claim.
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DOCUMENTATION:
The more documentation you have, the more difficult it will be for your employer to tell a different story.  There’s no need to be caught n the red-tape of having to prove your story. 
STATEMENT OF INTENT TO PAY PREVAILING WAGE

All contractors are required by law to post a notice on the job site call a “Statement of Intent to Pay Prevailing Wage.”  This statement lists job classifications, wage rates, and Benefit amounts. You should be able to check your hourly wage against this form.  If it is not posted, call the Department of Labor and Industries. 
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FILING A CLAIM
REBOUND

http://www.rebound.org
REBOUND is a non-profit organization funded by the rank and file members of a consortium of building and construction trades unions in the State of Washington.

REBOUND is set up to investigate violations of Prevailing Wage Laws, and to help workers recover monies owed to them Esther by direct contact with the involved parties, or by helping workers to file claims with the Department of Labor and Industries.

REBOUND can help you to file your claim, or we can file it for you, on your behalf.  We can help to make sure that your claim gets the attention that it deserves.
If you wish to remain anonymous, REBOUND can file a claim that does not disclose your name.  The Department of Labor and Industries will accept filings by workers who wish to remain anonymous, and your name will be kept from all public records, and will not be subject to public disclosure laws.
[image: image11.wmf]
THE DEPARTMENT OF LABOR AND INDUSTRIES
http://www.lni.wa.gov/prevailingwage/
This is a Washington State Government Agency with several divisions, one of which is the Employment Standards and Prevailing Wage Division.

This division employs Industrial Relations Agents throughout the state whose jobs involve the investigation of wage and tour claims by workers.  Industrial Relations Agents can audit employers and make certain that workers are paid the correct wages as well as any back wages that may be owed to them.
Claims may be filed directly with this agency. The agency phone numbers and locations appear below.  You can also reach them through their website, listed above.
HOW TO FILE A CLAIM: 
If you think that you have a valid wage claim, call REBOUND or the Department of Labor and Industries.  REBOUND can file your claim for you and, if you feel that your job is at risk we can keep your identity a secret so that your employer won’t know that you are the one who filed the claim.
You will be asked to supply any and all information that supports your claim.  REBOUND will stay with your case until is resolved.  There is no charge to claimants for our services.
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WHO TO CALL

REBOUND

2700 First Avenue #103

Seattle, WA 98121

(206) 441- 0455

1-800-244-9178

or

DEPARTMENT OF LABOR AND INDUSTRIES

	Aberdeen
	
	(360) 533-8200

	Bellevue
	
	(425) 990-1400

	Bellingham
	
	(360) 647-7300

	Bremerton
	
	(360) 415-4000

	Colville
	
	(509) 684-7417

	Everett
	
	(425) 290-1300

	Kennewick
	
	(509) 735-0101

	Longview
	
	(360) 575-6900

	Mt. Vernon
	
	(360) 416-3000

	Moses Lake
	
	(509) 764-6900

	Okanogan
	
	(509) 826-7345

	Port Angeles
	
	(360) 417-2700

	Pullman
	
	(509) 334-5296

	Seattle
	
	(206) 515-2800

	Spokane
	
	(509) 324-2600

	Tacoma
	
	(253) 596-3945

	Tukwila
	
	(206) 835-1000

	Tumwater
	
	(360) 902-5316

	Vancouver
	
	(360) 896-2343

	Walla Walla
	
	(509) 527-4437

	Wenatchee
	
	(509) 663-9713

	Yakima
	
	(509) 454-3700


REBOUND

A Building Trades Organization
1-800-244-9178

· EVERETT/ Northwestern WA

2812 Lombard Ave, Ste. 201,
Everett, WA 98201 
Tim Silsbee, Field Representative
(425) 257-2046
· SEATTLE/King County
2700 First Avenue, Ste. 103,
Seattle, WA 98121
Dave Hellene, Field Representative
(206) 441-0455

· SPOKANE/Eastern WA 

102 East Boone St., Ste. 11,
Spokane, WA 99202  

Grant Piché, Field Representative
(509) 327-2020

· TACOMA/Southwestern WA

3049 South 36th, Ste. 208,
Tacoma, WA 98409
John Iles, Field Representative

(253) 474-5010

REBOUND
A Building Trades Organization

2700 First Avenue

Seattle, WA 98121

1-800-244-9178

Executive Director:
Miriam Israel Moses
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This publication does not intend or seek to induce or encourage any individual employee by any person engaged in commerce or in an industry affecting commerce to engage in, a strike or refusal in the course of his or her employment to use, manufacture, process, transport, or otherwise handle or work on any goods, articles materials, or commodities or to perform any services
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